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The buzz on Bee stings

Tip: Keep calm, but react quickly!

Bee stings can be terribly

painful or worse—deadly.

It is important to educate
your employees about
what to do in the case of a
bee sting.

If an individual is stung by
a bee, remove the stinger
as quickly as possible and

avoid squeezing the poi-

son sac. An ice pack or a
cold, wet cloth can be ap-
plied to the location to re-
lieve swelling and itching.

If the victim is allergic to
the venom, they can go in
to anaphylaxis shock.
Symptoms include: itching,
redness, hives and short-
ness of breath.

If this occurs, call 911 im-
mediately. An antihista-
mine, such as Benadryl
can slow the reaction, but
will not stop it.

You should also seek im-
mediate emergency medi-
cal attention if a victim was
stung inside the nose,
mouth, throat, or was
stung more than 10 times.

Hand injuries high among 9010 and 9015 employees

The

Among the injuries re-

ported to State Compensa-
tion Insurance Fund in the
last year, hand lacerations
were among the most
common injuries to em-
ployees in 9010 and 9015
classification.

As a result, CalARVC/
CTPA Services has cre-
ated a product to help edu-
cate employers and em-
ployees about hand lacera-
tions—and how to avoid
them!
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a free industry resource
available to you as a result
of your membership in Ca-
IARVC/CTPA Services
SCIF group program.

This valuable tool ad-
dresses the common
causes of hand injuries,
including: improper tool
usage, un-trained employ-
ees, and the use of old or
worn equipment.

“Practicing Hand Safety”
can help prevent costly
workers compensation

and your staff, about hand
safety. Topics discussed
include: proper training and
personal protection equip-
ment.

Keep your eye out for this
valuable resource—coming
to your mailbox soon!

Contact Samantha Corbin -Endean, Safety Director at (530) 885 -1624

Or visit our safety resource: www.calarvc.com/safetyspot.php, Samantha@calarvc.com
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Workplace Fire Safety

Make a plan to reduce the risks

Summer heat,

drought, and high
winds have produced
extremely dry condi-
tions in California,
and firefighters are
preparing for what
could be a very long,
intense wildfire sea-
son. With tinderbox
conditions, it is im-
portant to be aware
of the increased risk
of fires.

Although fire safety
is especially impor-
tant in summer, fire
risk in the workplace
is a serious concern
all year round. Each
year there are ap-
proximately 70,000
to 80,000 serious
workplace fires in the
United States, result-
ing in more than 200
deaths and more
than 5,000 injuries.

The good news is
that many workplace
fires are preventable.
Statistically, only 15

percent of workplace
fires result from
catastrophic equip-
ment failure, with the
rest caused by fac-
tors related to human
behavior. Being pro-
active and imple-
menting simple fire
prevention plans and
programs can reduce
the likelihood of ex-
periencing a fire in
the workplace.

Employers can help
promote fire safety
by implementing a
written workplace fire
prevention plan. Cal/
OSHA requires a
written plan for busi-
nesses with 10 or
more employees un-
der the Title 8 Gen-
eral Industry Safety
Orders (GISO sec-
tion 3221 Fire Pre-
vention Plan). Em-
ployers with fewer
than 10 employees
can communicate
the fire-prevention
plan orally to work-
ers. A good work-

plan does the follow-
ing:

Identifies poten-
tial fire hazards
and ignition
sources.
Sets guidelines
for proper han-
dling and storage
of combustible
materials.
Includes instruc-
tions on how to
control fire risk.
Puts in place
equipment or
systems needed
to control a work-
place fire.
The fire prevention
plan is a required
part of your injury
and iliness preven-
tion program (l1PP).
State Fund assists
policyholders with
putting together an
effective [IPP. Con-
tact your nearest re-
gional office for more
information.

Another resource is

the National Fire Pro-
tection Association
(NEPA), an interna-
tional nonprofit mem-
bership organization
founded in 1896. It is
the leading authority
on fire safety for the
workplace and the
home. The NFPA’s
mission is to reduce
the worldwide burden
of fire and other haz-
ards of life by develop-
ing and advocating
consensus codes and
standards, research,
training, and educa-
tion. The organization
has more than 300
codes and standards
that influence every
building, process, ser-
vice, design, and in-
stallation in the United
States. A team of vol-
unteers representing
various sectors -- fire
service, insurance,
business industry,
government, and con-
sumers -- develops
the codes and stan-
dards.



http://www.nfpa.org/index.asp

Workplace firesafety ( Conti nuedée)
Make a plan to reduce the risks

For more detailed in-
formation regarding
Cal/OSHA'’s require-
ments for Fire Preven-
tion Plans, visit Cali-
fornia Code of Regula-
tions, Title 8, Section
3221. Fire Prevention
Plan.and apply; how-
ever, Cal OSHA, the
CA Division of Occu-
pational Safety and
Health, can help you
navigate these re-
quirements and create
a successful program.

Cal OSHA “exists to
protect workers and
the public from safety
hazards ...and pro-
vides consultative as-
sistance to employ-

ers.” Consultative As-
sistance is available to
you, as an employer,
at no charge through
Cal OSHA.

At your request, a
Consultant will visit
your work site and ad-
vise you on how to
create and maintain a
safe workplace; how
to meet CA State
Safety Regulations;
and how to create an
Injury and lliness Pre-
vention Program that
meets your legal obli-
gation as an employer
and is applicable to
your work environ-
ment.

Affected by the wildfires?
SCIF extends credit to policyholders

On September 2, State Compensation Insur-

ance Fund announced that it will extend credit to
policyholders who have suffered a financial loss
or business disruption caused by the several
wildfires that were ravaging parts of Northern
and Southern California. State Fund has more
than 100,000 policyholders in the affected ar-

eas.

Policyholders are encouraged to contact State
Fund’s Customer Service Center at (800) 388-
0902 to make arrangements for September

A Cal OSHA Consul-
tation, combined with
the resources avail-
able at The Safety
Spot, and through
State Compensation
Insurance Fund, can
provide you with sup-
port you need to de-
velop an effective In-
jury and lliness Pre-
vention Program and

a safe workplace.

To view a list of Cal OSHA ser-
vices, visit:

http://www.dir.ca.gov/dosh/
IndexAlpha.html

Article courtesy of State Compen-
sation Insurance Fund

2009 payroll reports and payments. This
program will be offered to employers
through a series of newspaper announce-
ments and mailings to all State Fund poli-
cyholders in the affected area.
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CalARVC/CTPA Services, Inc.
PO Box 5648
Auburn, CA 95604

Phone: 530-885-1624
Fax: 555-555-5555
Safety Resource Contact:
Samantha Corbin-Endean
Samantha@calarvc.com

www.calarvc.com/safetyspot.php

T
CaIAR V;.'\

Serving businesses in the 9010 & 901

Keep employees safe through comprehensive training
The Safety Spotdés DVD Video Lendiin

Titles include: Back for the Fu- For a complete list of DVDs
ture, Office Ergonomics, Safety available, or to download a rental
Training For all Employees, and form, please visit

Forklift & Tractor Safety. www.calarvc.com/safetyspot.php

Once placed, your rental order Please call or e-mail Samantha
will be shipped to you via UPS at  Corbin-Endean, Safety Resource
no charge, with a pre-addressed, = Contact at (530) 885-1624, or

The Safety Spot is pleased to

postage paid, return shipping Samantha@calarvc.com, with

announce our new DVD Video .
envelope. questions.

Lending Library. As a current

member of CalARVC/CTPA Ser-  DVD Video Rentals are due
within 30 days of being received.
If the DVD Video Rental is not

vices, Inc, we encourage you to

take advantage of this valuable

resource. Owners, Operators returned within 30 days, or is

and Staff can all benefit from lost, you will be invoiced for a

these educational resources. $150 replacement cost.




